
salary to Medicare insurance; the Department makes a 
matching contribution. On January 1, 1987, FERS went into 
effect pursuant to Public Law No. 99-335. Most employees 
hired after December 31, 1983, are automatically covered 
by FERS and Social Security. Employees hired prior to 
January 1, 1984, were allowed to join FERS or remain in 
CSRS. Employees participating in FERS contribute 0.8 percent 
or 3.1 percent (depending on date of hire) of their salary, 
with the Department making contributions of 13.7 percent 
or 11.9 percent. FERS employees also contribute 6.2 percent 
to Social Security and 1.45 percent to Medicare insurance. 
The Department makes matching contributions to both. A 
primary feature of FERS is that it offers a Thrift Savings Plan 
(TSP) into which the Department automatically contributes 
1 percent of pay and matches employee contributions up to 
an additional 4 percent.

Foreign Service employees hired prior to January 1, 1984 
participate in FSRDS, with certain exceptions. FSPS was 
established pursuant to Section 415 of Public Law No. 
99-335, which became effective June 6, 1986. Foreign Service 
employees hired after December 31, 1983 participate in 
FSPS with certain exceptions. FSRDS employees contribute 
7.25 percent of their salary; the Department contributes 
7.25 percent. FSPS employees contribute 1.35 percent of their 
salary; the Department contributes 20.22 percent. FSRDS 
and FSPS employees contribute 1.45 percent of their salary 
to Medicare; the Department matches their contribution. 
FSPS employees also contribute 6.2 percent to Social Security; 
the Department makes a matching contribution. Similar to 
FERS, FSPS also offers the TSP.

Foreign Service National (FSN) employees at overseas posts 
who were hired prior to January 1, 1984, are covered under 
CSRS. FSN employees hired after that date are covered under 
a variety of local government plans in compliance with the host 
country’s laws and regulations. In cases where the host country 
does not mandate plans or the plans are inadequate, employees 
are covered by plans that conform to the prevailing practices 
of comparable employers.

Health Insurance: Most American employees participate in 
the Federal Employees Health Benefits Program (FEHBP), 
a voluntary program that provides protection for enrollees 

and eligible family members in cases of illness and/or accident. 
Under FEHBP, the Department contributes the employer’s 
share of the premium as determined by the U.S. Office of 
Personnel Management (OPM). 

Life Insurance: Unless specifically waived, employees are 
covered by the Federal Employees Group Life Insurance 
Program (FEGLIP). FEGLIP automatically covers eligible 
employees for basic life insurance in amounts equivalent to 
an employee’s annual pay, rounded up to the next thousand 
dollars plus $2,000. The Department pays one-third and 
employees pay two-thirds of the premium. Enrollees and their 
family members are eligible for additional insurance coverage, 
but the enrollee is responsible for the cost of the additional 
coverage. 

Other Post Employment Benefits:  The Department does 
not report CSRS, FERS, FEHBP, or FEGLIP assets, accu-
mulated plan benefits, or unfunded liabilities applicable to 
its employees; OPM reports this information. As required 
by SFFAS No. 5, Accounting for Liabilities of the Federal 
Government, the Department reports the full cost of employee 
benefits for the programs that OPM administers. The Depart-
ment recognizes an expense and imputed financing source for 
the annualized unfunded portion of CSRS, post-retirement 
health benefits, and life insurance for employees covered by 
these programs. The additional costs are not owed or paid to 
OPM, and thus are not reported on the Consolidated Balance 
Sheet as a liability. Instead, they are reported as an imputed 
financing source from costs absorbed from others on the 
Consolidated Statement of Changes in Net Position.

Future Workers’ Compensation Benefits

The Federal Employees’ Compensation Act (FECA) 
provides income and medical cost protection to cover 
Federal employees injured on the job or who have incurred 
a work-related occupational disease, and beneficiaries of 
employees whose death is attributable to job-related injury 
or occupational disease. The DOL administers the FECA 
program. DOL initially pays valid claims and bills the 
employing Federal agency. DOL calculates the actuarial 
liability for future workers’ compensation benefits and 
reports to each agency its share of the liability. 
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